
Ful l -timepermanent	work

i sregul ar	and	ongoi ng	work	of 	between	35	to	45	hours	whi ch	i ncl udes	non-

wageenti tl ements	and	benef i ts	l i ke	pai d	hol i day	l eave,	si ck	l eave	and	l ong-

servi cel eave.

Part-timepermanent	work

s	regul ar	and	ongoi ng,	i nvol ves	fewerhours	than	ful l -time	work	and	usual l y	set	days

or	set	hours.	Non-wage	benef i tsand	enti tl ements	(si ck	l eave,	annual 	l eave	and

hol i day	pay)	are	recei ved	bypart-time	empl oyees	on	a	pro-rata	(proporti onal )	basi s.

Casualwork

i songoi ng	and	i nvol ves	i rregul ar	hours	and	hourl y	pay	of tenwork	on	an	'as	needs'

basi s,	meani ng	you	work	when	you	are	requi red;	i f 	youdon't	work	you	don't	get	pai d.

There	are	no	non-wage	enti tl ements

Sel f -empl oyed
areal so	known	as	i ndependent	contractors	or	sub-contractors.	These	peopl e	work

forthemsel ves,	so	they	control 	the	hours	and	amount	of 	work	they	do.

F i xedterm	empl oyment
al soknown	as	contract	work)	i s	used	for	si ngl e	proj ects	or	to	repl ace	workers

onl eaveI t	i scommon	for	them	not	to	recei ve	enti tl ements	l i ke	pai d	si ckl eave.

Commi ssi on-basedempl oyment i spay	based	on	reachi ng	sal es	targets.

Apprenti ceshi psand	trai neeshi ps

aref i xed	term	empl oyments	(usual l y	three	to	f i ve	years)	for	the	purpose

ofempl oyment	trai ni ng.Aspeci f i ed	base	rate	of 	pay	i s	gi ven	to	cover	the

empl oyment	peri od,	whi ch	worksl i ke	a	study-based	payment.

Probati onaryempl oyment

I ti nvol ves	an	i ni ti al 	peri od	of 	empl oyment,	usual l y	one	to	si x	months,

whereempl oyers	assess	whether	an	empl oyee	i s	capabl e	of 	ful f i l l i ng	the

requi rementsof 	a	j ob.

types	o f	employment
Study	this	set	online	at:	https://www.cram.com/flashcards/types-o f-employment-
7216281

https://www.cram.com/flashcards/types-of-employment-7216281


Pi ecework i sempl oyment	where	a	person	recei ves	payment	for	a	certai n	number	of 	i tems

Vol untarywork
i sunpai d	work	becausethe	mai n	purpose	i s	to	provi de	f ree	servi ces	to	the

communi ty

Ful l -T imeEmpl oyee
typi cal l ywork	40	hours	per	week	and	they	may	recei ve	such	benef i ts	as	pai d	or

unpai dvacati on	and	si ck	l eave,	reti rement	funds	and	heal th	benef i ts.

Part-T imeEmpl oyee
general l ywork	fewer	than	40	hours	per	week	--	or,	i n	some	cases,	fewer	than	35

hoursThey're	usual l y	pai d	by	the	hour.	Many	recei ve	no	benef i ts.

TemporaryEmpl oyee
areempl oyees	hi red	to	f i l l 	i n	for	absent	empl oyees	or	to	f i l l 	temporary

staf f i nggaps.	An	empl oyer	may	hi re	a	temp	di rectl y.

LeasedEmpl oyee

i sone	a	temporary	or	other	empl oyment	agency	hi res	and	then	l eases	out	to	acompany

to	perform	a	speci f i c	j ob	duty,	typi cal l y	for	a	year	or	l onger.	The	company	pays	the

l easi ng	f i rm,	andthe	l easi ng	f i rm	di sburses	payrol l 	checks	and	benef i t	and

admini strati ve	fees.

Job-Share	Empl oyee
workon	a	f l extime	schedul e,	usual l y	hal f -time,	that	equal s	the	schedul e	of

oneful l -time	empl oyee.

Empl oyeeWi th	Co-Empl oyers i s	anempl oyee	of 	a	company	other	than	the	one	for	whi ch	she	performs	her	work.
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