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GROUP INTERVIEW

PANEL INTERVIEW

ON SITE INTERVIEW
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Hypothetical Interviews

Aninteriew

INTERVIEWER

INTERVIEWEE

several candidates at the same time

it isthe reverse of the group interiew. There are several people fromthe empl oyer
and ore candidate

Whenyou get aninterniew that is at the employer' s place of busiress

interviewerand intewiewee

Empl oyers wil| someti mes “put” youina work situationto test your problem solving
skills.

conversatiorwith a purpose)witha candidate fora job inwhich a manager or
persomrel worker attempts to obtainand assess informationabout a candidate to
make a valid predictiononthe candidate’ sfuture performance inthe job. "

a personwho intervi ews.

a personwho is interviewed.
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is the process by which a fim uses specific i nstruments to choose froma pool of

E mpl oyee sel ectior
mploy applicants a personor persors most likelyto succeed inthe job

Intelligence, Persomality tests, Ability tests, Aptitude tests Job specific tests,
Types of tests . . . . .
Attai nment tests Measuring abilities and skill already acquired

Check informationfrom CV, Check informationthat the candidate has about

PROCESS / PARTS OF AN INTERVIEW .
comparny, Stressful part, Hypothetical
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1 Types of questiors at interview Openended, Close ended, Hypothetical, Leading, Behavioral, Mul ti-Barmel ed 1
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